





















































































































































































































ここで， は定数項，  は説明変数， はその係数，  は誤差項である。
説明変数とは，賃金に影響を与えると考えられる要因で，通常年齢，勤続
年数，学歴などが用いられる。これら複数の説明変数を区別するために添













































































































































































1976 59 59 85 64 36 八代 （1980） 賃構
1977 59 　 　 　 　 　
1978 59 62 88 69 31 樋口 （1991） 賃構 個票
1979 59 　 　 　 　 　
1980 59 　 　 　 　 　
1981 59 　 　 　 　 　
1982 59 　 　 　 　 　
1983 59 56 83 61 39 樋口 （1991） 賃構 個票
1984 59 　 　 　 　 　
1985 60 　 　 　 　 　
1986 60 　 　 　 　 　
1987 61 58 87 69 31 冨田 （1992） 大阪府「賃金事情調査報告」卸・小売業に限定
〃 70 78 26 74 冨田 （1992） 大阪府「賃金事情調査報告」卸・小売業に限定−長期勤続者
1988 61 57 82 58 42 樋口 （1991） 賃構 個票
1989 60 　 　 　 　 　
1990 60 61 77 40 60 川口（2005）賃構 個票
〃 ― ― 53 47 堀（2003）賃構 個票（パートを含む）−職階を除く
〃 ― ― 70 30 堀（2003）賃構 個票（パートを含む）−職階を含む
1991 61 　 　 　 　 　
1992 62 　 　 　 　 　
1993 62 52 83 64 36 中田 （1997）賃構と ｢賃金労働時間制度等総合調査」 個票
…
2000 66 67 79 36 64 川口（2005）賃構 個票
〃 ― ― 57 44 堀（2003）賃構 個票（パートを含む）−職階を除く
〃 ― ― 71 29 堀（2003）賃構 個票（パートを含む）−職階を含む
〃 ― ― 46 54 労働政策研究・研修機構（2008）賃構−職階を除く
〃 ― ― 62 38 労働政策研究・研修機構（2008）賃構−職階を含む
2006 ― ― 43 57 労働政策研究・研修機構（2008）賃構−職階を除く





























































































































いる（Blau and Ferber 1986, Cain 1986, Gunderson 1989, Oaxaca 1973, 


















































































































































する「ジェンダー主流化賃金格差分析（Gender Mainstreamed Analysis of 
Pay Gaps）」にも注目してよいだろう。すなわち，男女間賃金格差の大小
を，労働市場システムや，最低賃金制度，賃金決定方法などの賃金構造な











































Akbari, A. H. （2004） The Gender W age Gap in New Brunswick. GPI Atlantic.
Blau, F. D., and M. A. Ferber （1986） The Economics of Women and Work. 
New Jersey: Prentice Hall Englewood.
Blinder, A. S. （1973） “Wage Discrimination: Reduced Form and Structural 
Estimates,” Journal of Human Resources, pp.436-455.
Cain, G. G.（1986） “The Economic Analysis of Labor Market Discrimination: A 
Survey,” O. Ashenfelteer, and R. Layard. Handbook of Labor Economics, 
Amsterdam: North-Holland, pp.693-785.
Goldin, C. （1990） “The Emergence of “Wage Discrimination”,” C. Goldin. 
Understanding the Gender Gap: An Economic History of American W omen, 
New York: Oxford University Press, pp.83-118.
Grimshaw, D., and J. Rubery （2001） The Gender Pay Gap: A research review. 
Equal Opportunities Commission.
Gunderson, M. （1989） “Male-Female Wage Differentials and Policy 
Responses,” Journal of Economic Literature, 27, pp.46-72.
ILO Bureau of Statistics （1993） Statistical Measurement of Gender W age 
Differentials. Geneva: ILO.
Jones, F. L. （1983） “On Decomposing the Wage Gap: A Critical Comment on 
Blinder's Method,” Journal of Human Resources, 18, pp.126-130.
Leslie, D., K. Clark, and S. Drinkwater （2001） “Decomposing Rewards in 
Earnings Functions,” unpublished.
Neumark, D. 〈1988〉 “Employers’ Discriminatory Behaviour and the Estimation 
of Wage Discrimination,” Journal of Human Resources, 23（3） pp.693-709.
Oaxaca, R. （1973） “Male-Female Wage Differentials in Urban Labor Markets,” 









Oaxaca, R., and M. R. Ransom （1994） “On Discrimination and the 
Decomposition of Wage Differentials,” Journal of Econometrics, 61, pp.5-21.
Olivetti, C., and B. Petrongolo （2005） Unequal Pay or Unequal employment? A 
Cross-Country Analysis of Gender Gaps. CEP Discussion Papers No.711 
Centre for Economic Performance, LSE.
Rubery, J., D. Grimshaw, and H. Figueiredo （2002） The Gender Pay Gap and 
Gender Mainstreaming Pay Policy. European Work and Employment 
Research Centre, UMIST.
Sugihashi, Y. （2003） “Gender Wage Differentials and ‘Discrimination’ in 
Britain and Japan,” Manchester: University of Manchester, pp.324.
Treiman, D., and H. Hartmann （1981） W omen, W ork and W ages: Equal Pay for 














































The purpose of this article is to examine both a virtue and inherent 
limitations in the Blinder-Oaxaca Decomposition Technique, the most 
popular econometric method for analysing gender wage differentials. The 
technique is used to decompose the gender wage gap into two parts: the 
gender differences in endowment and the differential remuneration of that 
endowment. The second part is assumed to reflect ‘discrimination’. The 
method has a virtue in quantifying the differences in characteristics and 
‘discrimination’ within the gender pay gap. However, there are some 
critical limitations that are inherent in the method. (1) The extent of the 
gender differences and the extent of ‘discrimination’ depend on variables 
included in the wage equations. (2) The technique ignores discrimination 
within or outside the labour market, or women’s reaction to discrimination 
in the workplace, thereby decomposing the gender pay gap into two parts. 
In other words, the Blinder-Oaxaca decomposition method implicitly 
assumes that wage gaps arising from differences in endowment are 
separate from those arising from labour market discrimination. The 
inclusion of variables that reflect labour market discrimination, such as 
occupational segregation, increases the estimated effect of ‘gender 
difference in endowment’ and decreases the estimated effect of 
‘discrimination’ (3) The explanatory variables are not independent, which 
causes some degree of multicollinearity. (4) Breaking down the gender pay 
gap by individual variables is misleading since the size of the constant and the 
contribution of the dummy variables in the unexplained portion of the model are 
influenced by the choice of the base categories for the dummy variables.
